The theme of Entrepreneurial Education has acquired more and more importance in the last years as, in the present economic situation, there is a growth of the exigency, above all among young people, to reinvent themselves and to create their own personal business. This happens in every field of the labor market, even in the fashion world. The present research has, in fact, the goal to introduce a real course on entrepreneurial education inside fashion agencies, to offer young models the basics to become entrepreneurs and make the most of their skills and attitudes, to make their way in a world which, contrary to what it seems, is not only made of beauty. The sample is represented by a group of eighty five (85) models who are part of different fashion agencies. The focus of this study is represented by the subject and his intraentrepreneurial being inside the work context.
INTRODUCTION
The last years has witnessed the emergence of entrepreneurship research worldwide (Kuratko, 2003) . There seems to be widespread recognition that entrepreneurship is the driver the economy and global society (Brock and Evans, 1989; Acs,1992; Carree and Thurik, 2002) . Although entre-both are positively correlated to employability, self-efficacy in regards to work transitions and values of success.
RESEARCH SAMPLE
The sample used in this research is made up of eighty four (84) models. It is a homogeneous sample by gender, as can be seen in Figure 1 , divided into age groups, with predominant subjects in the age ranging from 21 to 26 years (48). The information age is shown in Figure 2 . The sample was also divided by marital status mostly on subjects married / unmarried (71) and the remainder: cohabitate / living together, as can be seen on Figure 3 . Most people live in the capital of a province or region, while the rest of the sample lives in a municipality (Chart 4). As for the title of the study, these are mainly graduates (73), as can be seen on Figure 5 . Finally, the persons who work as employees (46), while only a small minority is involved on their own business activities (9). This information can be observed on Figure 6 .
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METHODOLOGY

Survey / Instruments
The questionnaire is divided into two parts: the first concerns skills and entrepreneurial values and the second section intent to collect socio-demographic variables.
Locus of Control: this construct was developed by Rotter (1966) and concerns the ways in which people interpret events, according to the polarity inside / outside. When the locus is internal, the person is deemed responsible for the events, through their commitment and personal skills, on the contrary, if it is external events are attributed to external causes, such as luck, favorable cases and none. Begley and Boyd (1987) have noted that the ultimate combination of this construct is especially typical on individuals with entrepreneurial inclinations, which have a general tendency to make internal attributions on what they live. For this reason it was chosen to use in this research the scale used by these authors, which requires subjects to indicate their level of agreement on the ten statements, through a Likert scale from 0 to 5. An example is '' what I get in my life will be related to the commitment that I'll put'.
Risk Taking: This construct is believed to be related to personality traits that drive people who possess it fairly high, to seek risky situations and to reject the contrary, in the presence of low levels of it (Lyng, 1990) . In contrast to the conventional wisdom, however, entrepreneurs are not "reckless gamblers" because are able to calibrate the level of risk that combines potential rewards with personal ability to manage uncertainty (Osborne, 1995) .
This scale is divided into two parts: the first requires subjects that indicate whether they feel to take the actions described in the items, while the second ones will be prompted to specify the degree of confidence with which they feel that would undertake, on a scale ranging from 1 to 10.
Engagement: understood by Schaufeli and colleagues (2006) as a pervasive and positive workrelated state of mind characterized by vigor, dedication and absorption.
The scale consists on 9 items that measure the degree of agreement and disagreement of the participants with a series of statements related to the activities carried out by people who have a personality characterized by high engagement through a Likert scale ranging from 0 to 6. One example is: "In my work, I feel full of energy." Employability: Studies self-employability arises mainly in relation to changes in the labor market and in the light of the gradual modification of the contracts and the fragmentation of careers. Kluytmans & Ott (1999) identify between the skills that characterize a worker "employable" from: ability of know-how (problem solving in situations of sudden change), availability to travel; knowledge of the labor market (to find work and to improve the work already owned). The reference scale used by Sanchez (2010) , consisting on 5 items, which measure the degree of agreement or disagreement of the participants with a series of statements that usually refer to actions performed by people characterized by the ability of employability, through a Likert scale that ranges from 1 to 5. One example is: "what is the probability of finding an acceptable job outside of your company?" Pro-activity: is the "ability to anticipate future problems, needs, changes." A proactive person is one who can operate without waiting for something to happen and takes the initiative to realize what is right and necessary. The proactive approach improves the performance (Bateman and GRANT, 1993) and promotes the ability to reach career goals, while also reducing the levels of uncertainty and anxiety (Saks & Ashforth, 1996) .
The scale consists of 13 items, which measure the degree of agreement and disagreement of the subjects with a series of statements, through a Likert scale ranging from 0 to 6. One example is "I think I am ready to put into play a bit of my current professional security to get something better." Self-efficacy: It is believed that individuals are prompt to develop an entrepreneurial career to extent what they believe they possess as necessary skills to operate on this environment (Chen, Greene, and Crick, 1998 Krueger & Brazeal, 1994) .
The scale used is Vieira, Maia and Coimbra (2007) , dealing specifically with the transition on working, as the situation experienced with high probability especially by entrepreneurs. It consists on 10 items that measure the degree of agreement and disagreement of the subjects with a series of statements that usually refer to actions carried out by people with high self-efficacy traits, through a Likert scale ranging from 0 to 6. An example is: "I feel safe to run effectively this career transition."
Values: The second value mentioned by Schwartzil is: "a concept that an individual has as a transitional purpose (instrumental vs. terminal), expressing interests (individualist vs. collectivist) connected to motivational domains, and evaluated on a continuum importance as a guiding principle in their lives" (Hut, Nerd and Schwartz, 2005) . On the basis of considerations about the existence of three universal needs of people (biological, social interaction coordination, survival and well-being of the groups), the author identifies ten motivational types of values that assume a common meaning in all groups and the culture. They are organized on the following two bipolar dimensions:
Openness to change: Self-direction and stimulation vs. conservatism (conformity, tradition and security) Self-transcendence (universalism and benevolence) vs. self-affirmation (success and power). Hedonism: correlated with openness to change and with the self-assertion, since it is associated with variably of stimulation and success.
Procedures
The questionnaire was administrated through the use of the online platform for investigations and scientific research "Survey Monkey" a convenience sample, consisting on eighty four (84) subjects recruited consecutively contacting models and models from all over Italy, so that the findings were influenced by disturbance variables, such as territorial and cultural difference typical of a single place of residence. In general, it is tried to recruit a heterogeneous sample as possible and at the same time been able to reflect best, the population in question.
Data Analysis
The responses to the questionnaires were recorded on an electronic medium -SPSS databaseand analyzed through it, with the following methods:
-Descriptive analyzes of frequencies and central tendencies of distributions of response to the items under study; -Parametric Analysis (Pair Student's samples and independent eco-efficient of Correlation by Pearson), as the variables considered were found to be characterized as a trend, tending to "normal" Gaussian;
Each test used was based on a significance level set as alpha equal to .05. They were carried out through descriptive analysis and the verification of research hypotheses. They are all discussed and commented as conclusions. Before proceeding with the analysis of the data we verified the reliability of the scales used.
They are already validated scales and we wanted to verify the reliability for the present sample. Over them, we calculated Cronbach's alpha reliability coefficient, which was found to be acceptable or higher for all the variables considered. 
RESULTS
Before proceeding with the verification of research hypotheses, the analyzes were carried out with the aim of gathering relevant information about the sample under study, and how was it with respect to the variables investigated.
The first finding is related to the construct of Locus of Control , which has been divided into two parts (Internal and External), then put in comparison to detect a significant difference between the two variables, thus covering, which of the two appears to be prevalent in the sample considered.
For this reason it has been calculated the Pair Student's sample, which was found to be significant.
So, looking at Table 1 , it can be concluded that the sample presents significantly different levels in the two variables of Locus of Control and that the highest levels belong to the External Locus of Control. The second concerned is the presence of salient gender differences in the variables under study.
To determine this, we calculated the Student's for independent samples, and how you can see on Table 2; the only significant differences found related to the variable of pro-activity and the value of success. In the first, women have higher values, while men have more value to
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The first hypothesis was confirmed only with regard to positive relationships, as the External Locus of Control, was found not to be significantly and negatively correlated with the value of self-direction. (Table 3) Hypothesis 1: The first hypothesis was confirmed only with regard to positive relationships, as the External Locus of Control, was found not to be significantly and negatively correlated with the value of selfdirection. (Table 3) 
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Hypothesis 2:
This hypothesis appears to be confirmed, since, as shown in Table 4 , the variable "Risk Taking" correlates positively and significantly with the Internal Locus of Control and the Pro-activity in job transitions, while this correlation shows a negative trend, when considering the variable External Locus of Control. Hypothesis 3: This hypothesis was confirmed in part, because according to the results emerged through the Pearson correlation coefficient, it could be seen that, as predicted by the hypothesis, this type of Pro-activity, correlates significantly and positively with the "employability" and the "value of success", and is not be related to "self-efficacy in job transitions"From the analysis performed is however seen that, the value of success is not the only one to correlate significantly with the proactive in work transitions, since, as can be seen from Table 5 , it appears to be positively linked also to the value of the stimulation. 
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CONCLUSIONS
The present research has been able to make more information regarding the broader scope of entrepreneurial skills and values. What has been obtained from the analysis can also provide some interesting insights for further in-depth studies aimed to identify training models for the different types of personalities and professions, which are effective in promoting and developing the skills on an entrepreneurial culture.
With regard to the first hypothesis, it shows that between entrepreneurial skills and specific values there is a significant association. Specifically, those with higher values of Internal Locus of Control, also tend to have personal value as well as self-direction and it seems that when both are present, the subjects feel more likely to find a job (employability) and are even more involved in the work they perform (engagement). However, what it could not be confirmed is the negative relationship of this value with the External Locus of Control.
So, even though it is a negative trend, the tendency to attribute the causes of events is not sufficient for the emergence of an internal value to the subject in connection with self -direction. For these data it was possible, however, only an analysis of the correlation, which does not give guidance on which variables are independent and which are dependent. Therefore, in the present study cannot be determined which of these variables are due to the other and future studies will be directed in such sense. The "External Locus of Control", on the other hand, it is found to be related to the variable "Risk Taking", so it seems that people tend to attribute the causes of events outside, will also avoid entering into risky situations, probably because they do not warn about the possibility of personal control. Even so, conversely, the more people tend to attach themselves to the situations 
With regard to the first hypothesis, it shows that between entrepreneurial skills and specific values there is a significant association. Specifically, those with higher values of Internal Locus of Control, also tend to have personal value as well as self-direction and it seems that when both are present, the subjects feel more likely to find a job (employability) and are even more involved in the work they perform (engagement).
However, what it could not be confirmed is the negative relationship of this value with the External Locus of Control.
which they live, will be much more inclined to take risks. This behavioral tendency, in-depth hypothesis 2, also tends to increase when people demonstrate proactive in times of career transition, which precisely corresponds to a state of uncertainty. Finally, regarding the third hypothesis, evidence was interesting, because we have seen that be proactive in situations of transition work; it is not the same as having good or high levels of self-efficacy at the same situations. This is probably because being quite uncertain situations and new people even if proven proactive, may not have developed a sense of self-efficacy, which as reported by Bandura, is also formed after the experiences as been experienced.
Or vice versa, it is said that those who feel effective in situations like these, they tend to act proactively, more probably because they did not know well in practice and what to do in such situations. Even in that case, will be useful further studies to identify the causative reasons behind these results.
This hypothesis, however, confirms the expectations for what concerns the employability and the value of success. The first shows how to be proactive in situations of transition work also involves the perception of a greater ease in finding a new job, while the second relationship may be interpreted on the basis of a motivational value of success, which as a result produces behaviors proactive on these situation. Other value, pro-activity during employment transitions, is also found or linked to another, not provided on the initial assumption: the value of stimulation. This could be due to the fact that people, who have the need and value as the search for new stimulation, would be more likely to act proactively in situations, but these conclusions are to be intensified in future studies.
So, this study brings certain evidence of explanation the entrepreneurship in psychological variables. As if conclude that cognitive s open cases as it enterprising self-efficacy, and strongly implicated on entrepreneurship initiatives through different effects from self intensions.
Since this point of view, this involves psychisological variables of this type intended to remedy the fault of enterprising people initiatives in some parts of Italy considered here. By the way, and having consideration in the entrepreneurship level of the youngest students and employees and his potential for changing business landscape and the economics in them region.
The locus of control and risk propensity approach is significant and explain the enterprising intentions. Therefore, despite the fact of an existent lack of a support it is prudent to conclude that these characteristics don´t explain at all the entrepreneurship initiation, but other variables of personal behavior that can role to play. In sum, these findings we showed, among other things, the need to continue delving into this subject, both in regard to the design of scales and tighter reliable, and research on other components, both personal and contextual, that they can give a greater account of the variables involved in the emergence of initiatives of entrepreneurs.
